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Prerak is a leading organization work with dedication for the betterment of

children with disabilit5," It has started its worl.- 1}om i989. In thi-s dr-rration of long
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reglriation for the safety and security of chiiciren ivith disabiiity.

The chiid protection Policy is speciaily made ior the protection of children with

disability from exploitation all kind physical, psychological, sexual.
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The aim of this policy is to ensure the protection of children rr"'ith disability in
irrstiirrtiurr u,iiir rnainLcnaircc sclf dignity.

Legal frarnework
The policy fully supporf the POCSO Act like penetrative and non penetrative sex

with children and other guidelines that is written in this Act.
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Poiicy condemn aii types oi oifence that makes directly anci inclirectiy harm to

chil<iren rvith ciisa-biiities in its institution" The ciirect harm in this sense physical

and sexual where as psychological abuse signifies the indirect harm to children.

Prerak expects fiom all of its partners, neti,vorking partners and supporting

agencies to tbllow'the rule of policy within the premises of Institution.

Code of conduct
The code of conduct will be applicable to all the partners and networking parlners,

supporting agency, visitors, staffs and anyother stakeholders, beneficiaries. The
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violence of any offence may be liable to take serious action against the culprit with

help of coutt of larv.

I. No touch w-ithout permission of chiki.

2. No photo clicks against the wiiiingness of chiid (accept meciical purpose)

3. I..{o discussion of child if S/he is not interesteci.

4. No kissing to child.

5" No forcefully shake hands if S,'&Ie is agreeing'

6. No use of alcohol and tobacco and any product of intoxication before chi1d.

(even GUDAKHU)

7. ]rlo product of intoxication and smoking, aicohol and tobacco and

GLIDAKHUH should be purchased by children rvith disability.

8. Staffs are not allowed to meet children with disability in lonely place.

9. No good touch and no bad touch. lt is no touch.

10.No offensive word to children.

1 1.No passing comments and either a1lor.v anyone to pass comments on

chiltlren.

12.Not to be recognized in his/her disability.

1 3.NIo gender diserirnination.

l4.Eoual treatment to ai1 children.

15.Nio merciful ."^rcrds t"o children *'vith disability.

16.No physical abuses (beatirg, biting, snatching, kicking, pulling. piishing,

heating, hitting, slapping, pinching, p',inching, etc)

l T.mentaiipsychoiogicai abuses (sirouting, keepiirg tirem in isoiation, using

siang wo,rcis, inibrmai ciress campus to chiici, mentai pressure on ciriict ,

passing comments, harassment, demoraiization, spreaci of r"umors against

any child, blackmailing against any kind of mistake by child, threatening,

blaming, partiality, calling in name of their deficiency, noise that disturb

child etc.)
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J
18. sexual abuses, (touch and rubbing on hip, thigh, touch on sex organ, hissing,

hugging. miss deed to child. bad nicture)

I9"No activities or action or behavior should be a.l1owed that is painful for

children with disabilities.

Case Management

The case relating child related offences wili hre treated seriously and the culprit

should be get warning or action should be taken as according to the violence of

POCSO act with help of courl of law. The physical and psychological abuses

should be treated as waming to culprit and may lose of pay extreme cases. It will

be tl-re duties of all the staffs to ensure the safety and security of children r,vith

disability residing in institution. However, there will be a child protection officer

should be appointed by or-qanization to have close watch on any kind of offence

eonelreting against ehild in institution and ea-ll rneeting to have discussion over it.

The team '.r,ill take decision o.ier oftbnce and ..vill take appropriate action against

.. . I ^..itv urtr/r r l!

Emergency cases

I{ealth- the institution take care of child and give treatment as if possible.

Disaster period-the children with disability will keep under protection of Prerak

staffs team and only parents and guardian ivill be permitted to meet the chiid and

take care of thern.

Recruitment of employees

The employee whether S/FIe has to accept the policy rules and take vow not to

disobey it. The violence of which SlHe may lose the job. The deny of this policy

may disqualify the candidature fiom
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Monitoring and evaluate

The monitoring and evaluatiein of poliey shaii be undertaken by team members anel

in each quarter of a year there wiii be evaiuate the effectiveness of poiicy to proiect

the chiiriren with disabiiity in institution. There wiii be some short of changes wiil
be occur if required afler evaluation report,

I hereby declare that the child protection policy is best of true made in presence of
all staffs.

drt*i.j"ii$p,MlTl

Signature of Director

Prerak

Date-
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